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Integrity 
We make a personal choice to act in the best interest of the WSU community. 
 
Use the table below as a guide to the Integrity folder located within Accelerate.  
 
 

Accelerate Resource Type & 

Length 

Behavioral Indicator Areas of Special Focus/ 

Alignment/ Target Audience 

“HR Competencies: Leadership and 

Ethical Practice”, 

http://waynestateuniversity.skillport.c

om/skillportfe/main.action?path=sum

mary/COURSES/hr_17_a01_bs_enus 

 

Course: 

1 Hour 

-Do what we say we will 

-Do the right thing 

While the curriculum helps 

learners to prepare for the 

SHRM certification exams, it is 

equally useful for HR 

professionals who want to 

develop capabilities for 

improving their effectiveness in 

the workplace and advancing 

their careers. 

“Ethical Virtuosity: Seven Steps to 

Help You Discover and Do the Right 

Thing at the Right Time”, 

http://waynestateuniversity.skillport.c

om/skillportfe/main.action?path=sum

mary/BOOKS/10368 

Book :  

168 pages 

-Do the right thing 

-Be accountable for 

actions and work 

Chapter 4: What Is Integrity?, 

Chapter 6: Why Are Ethics, 

Integrity, and Character 

Important?,  

Chapter 18: Step 6—

Demonstrate Moral Courage 

and Personal Accountability 

“The Integrity Dividend: Leading by 

the Power of Your Word”, 

http://waynestateuniversity.skillport.c

om/skillportfe/main.action?path=sum

mary/BOOKS/27241 

 

Book :  

256 pages 

-Do what we say we will 

-Admit mistakes 

-Be accountable for 

actions and work 

Chapter Four: Promise Less, But 

Do It More Often, 

Chapter Five: The Language of 

Living by Your Word, 

Chapter Six: Behavioral Integrity 

as a Personal Discipline 

Chapter Eight: Creating a 

Culture of Accountability 

“The Fruits of Integrity: Building Trust 

at Work”, 

http://waynestateuniversity.skillport.c

om/skillportfe/main.action?path=sum

mary/RESOURCES/_pc_ch_pach012 

Challenge: 

15 Minutes 

-Do what we say we will 

-Do the right thing 

-Admit mistakes 

-Be accountable for 

actions and work 

Professionals in non-managerial 

roles who wish to develop their 

integrity and build trust in the 

workplace 

“Ethics, Integrity, and Trust”, 

http://waynestateuniversity.skillport.c

om/skillportfe/main.action?path=sum

mary/RESOURCES/_pc_ch_lach005 

Challenge: 

15 Minutes 

-Do what we say we will 

-Do the right thing 

-Admit mistakes 

-Be accountable for 

actions and work 

Mid- to upper-level managers 

and executives; all high 

potentials and fast trackers, 

including individual 

contributors. 
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Accelerate Resource Type & 

Length 

Behavioral Indicator Areas of Special Focus/ 

Alignment/ Target Audience 

“HR Competencies: Leadership and 

Ethical Practice”, 

http://waynestateuniversity.skillport.c

om/skillportfe/main.action?path=sum

mary/COURSES/hr_17_a01_bs_enus 

 

Course: 

1 Hour 

-Do what we say we will 

-Do the right thing 

While the curriculum helps 

learners to prepare for the 

SHRM certification exams, it is 

equally useful for HR 

professionals who want to 

develop capabilities for 

improving their effectiveness in 

the workplace and advancing 

their careers. 
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